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1.18
Protection of Human Rights & Freedom from Abuse 

(Standard 9)

Advocacy is speaking out, acting or writing with a minimal conflict of interest on behalf of the sincerely perceived interests of a disadvantaged person or group to promote, protect and defend their welfare and justice by being on their side and no-one else's, being primarily concerned with their fundamental needs, remaining loyal and accountable to them in a way which is emphatic and vigorous and which is, or is likely to be, costly to the advocate or advocacy group.11.

Principled Evaluation of Advocacy

Speaking Up For You Inc. believes that people with disability have the same human rights as others. 

This means that there is recognition of the inherent dignity and of the equal and inalienable rights of all members of the human family, forming the foundation of freedom, justice and peace in the world. There is also recognition that disregard and contempt for human rights have resulted in barbarous acts which have outraged the conscience of humankind. As these despicable acts happen regularly in the lives of people with disability, people in advocacy believe that these acts need to be brought to wider attention as they continue to work against a world in which all human beings can enjoy freedom of speech and belief, and freedom from fear and want. These aspects have been proclaimed as the highest aspirations of all people and should be protected by the rule of law. (United Nations, 1948) 

Sp

Key Tenets of the United Nations Declaration of Human Rights recognised by Speaking Up For You Inc include:

· All human beings are born free and equal in dignity and rights.

· Everyone has the right to life, liberty and security of person.

· No one shall be held in slavery or servitude.

· No one shall be subjected to torture or to cruel, inhuman or degrading treatment or punishment.

· Everyone has the right to recognition everywhere as a person before the law and are entitled without any discrimination to equal protection of the law.

· No one shall be subjected to arbitrary interference with privacy, family, home or

· Correspondence, nor to attacks upon honour and reputation.

· Everyone has the right to freedom of movement and residence.

· Men and women of full age have the right to marry and to found a family.

· The family is the natural and fundamental group unit of society and is entitled to protection by society and the State.

· Everyone has the right to own property.

· Everyone has the right to freedom of thought, conscience and religion.

· Everyone has the right of equal access to public service.

· Everyone has the right to social security and is entitled to realization of the economic, social and cultural rights indispensable for dignity and the free development of personality.

· Everyone has the right to work and the right to equal pay for equal work.

· Everyone has the right to a standard of living adequate for the health and wellbeing of self and of family, including food, clothing, housing and medical care and necessary social services.

· Everyone has the right to education.

· Parents have a prior right to choose the kind of education that shall be given to their children.

· Everyone has the right freely to participate in the cultural life of the community, to enjoy the arts and to share in scientific advancement and its benefits.

· Everyone has duties to the community.

Speaking Up For You Inc mission is to advocate against unfair and unjust things happening in the lives of people with disability by promoting, protecting and defending the lives and the fundamental human rights of people with disability. SUFY believes that people with disability have the same human rights as others.

This means that SUFY needs to be on the look out for and doing something about violations of the fundamental human rights of people with disability.

The principles of social justice embrace the acknowledgment of equity, access, participation and equality, and involve: 

· Not only having the same basic human rights as other members of society, but also having the power to exercise those rights

· Recognising the need to redress the balance of power, so that a fair distribution of economic resources and political power give a level playing field in comparison with other citizens

· Having fair and equal access to quality goods and services in areas essential to achieving and maintaining a decent lifestyle

· Participating and contributing in personal decision making and in wider social, economic and political life

· Having equal opportunity and the capacity to live without discrimination and achieve according to potential.
SUFY promotes the notion of a civil society and active citizenship of people with disability. SUFY also believes that people with disability are part of the makeup of the wide diversity of our communities. People with disability are to be included and supported to participate and contribute to the rich fabric of family, neighbourhood and community life and be treated in a fair manner with respect for cultural and other differences.

SUFY’s advocacy not only promotes the right of people with disability to be in community but also to be valued participants and contributors in the usual roles and relationships of everyday life. 

· SUFY acts to uphold the legal and human rights of individuals we advocate for.

· SUFY staff responds to allegations of abuse immediately by bringing the abuse to the attention of relevant authorities eg. Adult Guardian, Qld Police Service, Department of Child Safety. Staff follow through to ensure appropriate action has been taken to address the abuse.

· SUFY advocates endeavour to place safeguards around a vulnerable individual to prevent them from being subject to abuse and neglect.

· In all of SUFY’s written /recorded material the emphasis is on the protection of human rights and the prevention of abuse and neglect. 

· Staff are informed and understand clearly what abuse and neglect is. Staff are educated during their induction about human rights. Staff are informed of the process of reporting abuse/neglect. 

· The coordinator is responsible for closely monitoring advocacy strategies, and relationships staff have with individuals and advocacy practice.

· SUFY ensures staffs attend regular internal and external supervision.

· Staff sign a code of conduct on their employment.

Identifying where Human Rights are not met and taking Action when necessary.

· SUFY educates people with disability, families and the broader community about what their rights are and strategies to assist to them to uphold their rights.

· SUFY provides individuals and families information about relevant legislation and Acts, which are designed to protect their human rights.

· SUFY’s advocacy efforts are focused on ensuring that individual human rights are being upheld and that individuals are protected from abuse and neglect.

· SUFY has a complaints process, which states that any alleged, suspected or actual abuse, or neglect is responded to immediately. All individuals are informed about SUFY’s complaints mechanism and how to access it.

· Individuals are also able to provide feedback to SUFY via, the complaint mechanism and the annual self-assessment conducted by Department of Family & Community Services regarding our responses to allegations of abuse and neglect and our overall provision of advocacy. 

· Any beaches of human rights are quickly brought to the attention of relevant authorities and we follow through to ensure appropriate action has been taken.

· Support people to access legal services when appropriate.

· Document in Annual Report advocacy responses regarding abuse /neglect of and denial of human rights.

· SUFY encourages the involvement of family allies in the advocacy efforts (provide a safeguard against abuse / neglect.)
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